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GROUP SNAPSHOT, 31 AUGUST 2021 

R8.9 billion
Assets under Administration
Feb 2021: R7.3 billion

R62.7 billion
Assets Under Management
Feb 2021: R57.4 billion

14 years’

Listed on JSE 353 staff
Owner managed culture

Highly incentivised remuneration structure

R321.5m
Turnover (2020: R271.2m)

R47.2m
Cash flow from operating 
activities (2020: R41.8m)

R126.7m 
Insurance revenue up 18% 
from R107.1m

Interim Dividend Declared 6.5 cps
To  be  paid  15  November  ‘21



THE VUNANI STORY 
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 An independent black-owned and managed financial services and
investment group founded over 17 years ago

 The Group comprises of financial services majority owned and controlled
operating businesses

 Private equity investments were unbundled into a separate vehicle in
February 2021 called Vunani Capital Partners Limited

 Vunani Capital Partners Limited listed on EESE on 15th June 2021

 Financial services to remain listed on the JSE as Vunani Limited

 BEE ownership of 80%

 Vunani employs more than 350 professional staff

 Founding partners have been managers and investors for over 20 years each
and together as a formidable leadership team.
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EXECUTIVE DIRECTORS 
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TAFADZWA MIKA (38)
Group Chief financial officer – Vunani Limited

BAcc, CA(SA)
Tafadzwa qualified as a chartered accountant (SA)
in 2009 after completing his training contract with
Moore Stephens South Africa. He worked as an
audit manager at Rain Chartered Accountants
from May 2009 to February 2010, after which he
joined Vunani. In 2011, he was promoted to the
position of group financial manager and, in
December 2016, was appointed as the group’s
chief financial officer.

ETHAN DUBE (61)
Deputy Executive Chairman – Vunani Limited
MSc (Statistics), Executive MBA (Sweden)
Ethan is one of the founders of Vunani and served until
recently as its chief executive officer. He has extensive
corporate finance and asset management experience
and, prior to establishing Vunani, worked at Standard
Chartered Merchant Bank, Southern Asset Managers
and Infinity Asset Management.

BUTANA KHOZA (54)
Group Chief Executive Officer – Vunani Limited
BCom, PG Dip (Accounting), CA(SA)
Butana established Vunani Limited with Ethan and
Mark and has served in a number of senior
executive roles within the group until his
appointment as group chief executive officer in
2020. Prior to joining Vunani, he worked at
Southern Asset Management and Futuregrowth.

MARK ANDERSON (61)
Chief Executive Officer, Vunani Capital Partners
BCom (Hons), CTA, CA(SA)
Mark established Vunani Limited together with Ethan
and Butana. He initiated a number of early BEE deals
soon after the initial BEE legislation was promulgated
in South Africa. He later formed a boutique corporate
finance company and advised on the formation of
African Harvest Limited in 1997. Mark is the CEO of
Vunani Capital Partners Proprietary Limited.

Founding members have worked together for more than 23 years



5

SNOWY MASAKALE
Chief Executive Officer  - Vunani Fund Managers 
(SA)  BSc (Hons) MBA
Snowy joined Vunani Fund Manager in
September 2019 and was appointed CEO with
effect from 1 April 2020. She has over 16 years
of experience in financial services,

cc

DAVID HURFORD
Chief Executive Officer - Fairheads
B Bus
David joined Fairheads in 2011. He has 20 years
of experience as a senior manager in the
banking and finance sectors in South Africa, the
United Kingdom and Australia. David was
appointed CEO in May 2021

HEADS OF SUBSIDIARY BUSINESSES

cc

THABO MOIPOLAI
Chief Executive Officer  - Vunani Fund Managers 
(Botswana) BA MA
Thabo joined Vunani STANLIB Botswana in 2005 
to set up distribution channels and went on to 
build a strong marketing department and retail 
distribution network  in Botswana. He also co-
founded Exclusive Insurance Solutions.  

SEAN NAIDOO
Chief Executive Officer – Vunani Corporate 
Finance BAcc (Hons) CA (SA) MBA
Shaun joined Vunani Corporate Finance in 2017
and was appointed CEO of the division in 2019.
He is a JSE approved executivecc

DAVID TAKIS
Chief Executive Officer  - Oracle Eswatini
B Com
David joined Alex Forbes financial planning division in Eswatini for 3 years before
joining Momentum Insurance Eswatini in 2009. Starting as a general manager, he
became country manager for MMI Swaziland and led the “management buyout”
with Vunani in 2020. He is CEO of the renamed Oracle Eswatini group.

cc



GROUP STRUCTURE - SEGMENTS
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Mission: To be Africa’s foremost boutique financial services group.

Beneficiary  
administration

Fund 
management Insurance Investment 

banking
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GROUP ENTITY STRUCTURE



GEOGRAPHIC FOOTPRINT
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Mission:  Africa’s foremost boutique financial services group.

Botswana South Africa Eswatini 

Intermediate Target

Current

Namibia 

 The fund management segments are in South Africa and 
Botswana on a smaller scale, 

 The institutional securities broking, beneficiary administration 
and advisory services segments are in South Africa. 

 The insurance segment is located in Eswatini.



GROUP RESULTS OVERVIEW



ECONOMIC CONTEXT & OVERVIEW
•The year started off with level 1 lockdown and subsequently moved to Level 4 as the impact of the third 

wave necessitated harder restrictions.  The restrictions have subsequently been eased to Level 1 in 
October.

The 2022 financial year started off  in the 
shadow of the COVID-19 pandemic

•In the second quarter of 2021 the economy was still smaller than in the fourth quarter of 2017.The impact of COVID-19 on the economy 
continues to be felt

•The domestic economy took a serious knock as the violence and looting resulted in significant destruction 
of value and loss of jobs.

Business confidence dented by July 21 
unrest 

•Increase commodity prices helped the country into a trade surplus position and bolstered the country’s 
current account into a trade surplus underpinned by the Rand-exchange rate.

•Increase in taxes paid by the various mining companies

Global commodity prices have helped 
cushion the impact of COVID-19 on country

•The government has budgeted R207.5 billion for economic development, targeted at industrialisation, 
exports, infrastructure, job creation, agriculture, innovation and technology

South African authorities continued with 
various support measures to kick start the 
economy

•To date 18.5 million vaccinations jabs have been administered of which 9.5 million people have been fully 
vaccinated. 

•This represents 24% of the adult population, significantly below the government targets.

Vaccination drive key to opening up 
economy

•Consensus forecasts on SA’s economic growth are varied and range between a rebound of 2% and 3,8% in 
2021 and a slow down to 1,5% to 2% in 2022. . 

Despite South Africa’s structural challenges, 
the economy is expected to grow
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FINANCIAL MARKETS OVERVIEW
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• Seven out of eight global indexes posted gains through October 4, 2021.
India’s BSE Senex the best performer at 24.18% YTD return, with Hong
Kong’s Hang Seng at the other end of the spectrum at -11.73%

• Whilst markets have trended higher, the move has not been without
risk events. (the latest being The China Evergrande Group resulting
market turmoil. Subsequently trading in the stock has stopped due to
possible corporate action to raise cash.

• The FED’s likely to begin reducing monthly bond purchases in
November. It’s signaled interest rate increases may follow soon
afterwards.

Domestic Markets

Global Markets

• The South African GDP has grown by 1.2% in the second quarter of 2021, which is an improvement of 19.3%

• Inflation is increasing but is expected to remain below the Reserve Bank’s target, allowing the monetary policy 
authorities to maintain current policy interest rates until the end of 2021. 

• Growth is projected to pick up in the second half of the year, driven by domestic demand and commodity exports.

• Fiscal policy will continue to be constrained to limit debt growth.  However, implementing the government’s 
infrastructure investment plan is essential to lift growth potential.



PERFORMANCE OVERVIEW
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OVERVIEW FOR THE SIX MONTHS

• 3 years of the group’s financial services business performance shows steady improvement.  

• Growth a function of organic growth and acquisitions.  

 Organic growth ~ steady increase of assets under management & under administration (3 years)

 Acquisitive growth ~ Oracle insurance business and Vunani Fund Mangers acquired end FY20. 

 Resulting in revenue increasing 135% vs 2019, EBITDA and PAT up 51% and 22% respectively. 

• Group operations had a good start 1H despite tough economic conditions and impact of 
COVID 19 on the insurance segment. PAT increased 13% to R40.7m (2020: R36.0).

Comments on Performance
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• All operating divisions contributed positively to cash generation, 
(EBITDA and Adjusted EBITDA, which further consider fair value adjustments).  
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PERFORMANCE SNAPSHOT
REVENUE  (R million) Comments on Performance

• Group results improved by 10% in comparison to the 
prior period, Oracle  which was impacted by significant 
provisions for actuarial liabilities from COVID-19 
impacted in the first half of the year.

• Vunani Limited group managed to achieve consolidated 
EBITDA for continuing operations of R70m, incl. fair 
value adjustments. 21% higher than the previous year, 
at R57.6m. 

• The diverse nature of the financial services platform, 
and geographic dispersion of the operations provides for 
an element of non-correlation, notwithstanding the fact 
that all the businesses are highly correlated to financial 
markets.

• Being a recently restructured financial services business, 
the key strategic objective is to grow the cash profits of 
the group as an underpin to becoming a reputable 
sustainable dividend payer in the market.  

• All businesses need to make positive contribution to 
revenue and EBITDA.

EBITDA ANALYSIS (R million)
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SEGMENTAL PERFORMANCE
FUND MANAGEMENT     I   ASSET ADMINISTRATION    I    INVESTMENT BANKING    I    INSURANCE
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SEGMENT – FUND MANAGEMENT

• VFM (SA) continues to perform well given the tough environment

• AUM good growth, increasing 11.3% from R51.5bn to R57.3bn.

• Generated good performance fees in the Q2 which made a 
positive contribution to revenue

• Revenue was 29% above the prior year and 4.6% above budget.

• Overhead management was very good with expenses 1,7 % 
below prior year and 9% below budget.

• VFM was ranked 5th in the latest BEEconomics survey, which 
tracks the performance of black fund managers in the retirement 
fund industry.

• The brand is well established, and clients are increasingly aware 
of VFM’s product offering.

Comments on South Africa Comments on Botswana

• Restructuring unblocked inefficiencies yielding a profit 
windfall resulting in strong first half performance.

• Lost an P800m segregated client which dropped AUM to 
P3,7bn and put pressure on revenues. 

• AUM of P3bn won relating to BOPF flowed to the company in 
September, increasing total AUM to P7,2bn

• The business continues to finalise the transition process from 
being a member of the Stanlib group, to a standalone fund 
management business.

• The business is pursuing various opportunities in Botswana 
to increase AUM.
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AUM Growth - R Billion

VFM SA VFM Botswana Total

Rm Current Prior Year Py VAR Budget Bud VAR

Revenue 80.9 66.3 22% 79.9 1.3%

EBITDA 33.7 15.2 121% 23.2 45%

PAT 21.2 9.3 129% 13.0 64%
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SEGMENT – BENEFICIARY ADMIN

• The most mature business on the Vunani Platform

• Earns better margins than the fund management business

• Revenue continues to improve and has been helped by the 
acquisition of the Nedbank portfolio.  

• The first tranche was onboarded at the end of July, with 
the balance expected later in the year.

• Profit improvement has been limited by acquisition costs related 
to the portfolio, which include staff increases and associated 
payroll costs.

• Continues to be a dominant operator in its sector

• Transitioned the leadership changes initiated over 6 months well.

• The acquisition of the Nedbank book will be a strong contributing 
factor in the H2 of the financial year

Fairheads Beneficiary Services Fairheads Financial Services

• Established over two years ago to focus on the tracing on 
dependents, on behalf of unclaimed benefit funds 

• The business continues to perform well and to service the 
clients it onboard last year.

• Revenue is up 48% to circa R2m

• The business is at breakeven

• David Hurford, the Fairheads CEO will continue in the role of 
CEO of the business until a suitable successor is found.

• More funds are being added to the platform

Total Assets Under Administration: R8.9bn

Rm Current Prior year PY VAR Budget Budget VAR

Revenue 80.1 69.9 15% 76.7 4%
EBITDA 23.8 20.1 19% 26.1 -9%
PAT 11.3 10.3 10% 10.5 64%
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SEGMENT – ADVISORY SERVICES

• The fees earned and expenses incurred for managing VCP 
[Vunani Capital Partners Limited] included in this segment

• The business continues to perform strongly

• Core advisory revenue in the first 6 months was up 104% to 
R10,8 million and 23% ahead of budget.

• Core operating income was 233% above prior year at R5,4m 
and 8% above budget 

• The team were instrumental in the listing and transition of 
Vunani Capital Partners

• The corporate finance team leverages the group business 
platform which augurs well for future revenue generation

• The pipeline of new business opportunities is solid enabling 
the business to trade well in the H2, subject to the business 
environment picking up.

Vunani Corporate Finance

Sell-side
Advisory

Buy-side
Advisory

Transaction
Support

Market 
Execution

Structuring
Support

M&A Restructuring ListingsCapital 
Raising

Corporate Finance & Advisory

Rm Current
Prior 
year PY VAR Budget

Budget 
VAR

Revenue 14.9 5.3 181% 14.0 7%
EBITDA 4.7 2.1 125% 6.9 -31%
PAT 0.5 6.9 -93% 4.9 -91%
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SEGMENT – STOCKBROKING

• The equities and derivatives team had a tough 6 months.

• Volatility in stock markets and the fact that there has been no 
CEO to drive business development has been a challenge ~ 
Securities held its own and has been able to break even.

• Trading costs continue to be a challenge with very little scope to 
avoid them because they are imposed by the regulator.

• Trading costs were heightened by increasing incidence of 
interfacing trading software required by clients.

• Mitigated by capital support provided to emerging 
businesses by the fund management industry looking to 
secure BEE accreditation points for Enterprise Dev.

• Recruitment of a suitable CEO and SBIC is going to be a 
challenge but remains a priority.

• The trading environment remains tight with margin squeeze 
increasingly becoming the order of the day.

• Business development around corporate related trading 
initiatives continues.

Vunani Securities Vunani Capital Markets

• The capital markets had a tough 6 months with the passing 
away of the CEO.

• Notwithstanding this loss, the team was able to limit revenue 
decreases by 12,2% to R7,9m, which was helped by a 25% 
reduction in costs.

• A significant key man risk remains in the dealing team, by 
virtue of the proprietary knowledge and network of the trading 
team.

• Management is looking to add more resources to the 
team with a view to mitigating key man risk.

Rm Current Prior year PY VAR Budget Budget VAR

Revenue 18.9 22.6 -17% 17.6 7%
EBITDA 1.5 4.0 63% 4.8 -69%
PAT 0.5 5.8 -25% 1.1 -56%
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SEGMENT – INSURANCE

• Oracle Life continues to face challenges with COVID related 
death claims

• The 3rd wave has had an impact on the business and operating 
expenses were up 77% to R32,5m

• Revenue was up 18,9% to R75m but cost of sales increases mean 
gross profit was flat.

• The big impact was negative FV adjustments on the insurance 
book of R33m, which were mitigated by positive adjustment in 
the investment portfolio.

• The business has a smart and agile management team that has 
faced the challenges head on. Their knowledge of the market and 
keen sense of awareness of the threats is an advantage.

• Positive business development initiatives are being pursued.

Oracle Life Oracle Insurance

• The short-term business fared much better than the life 
business. 

• Revenue was up 21,7% to R49m and 150% up on budget

• Nevertheless, the business performed reasonably well, 
generating EBITDA of R2,8m and PAT of R1,5m.

• Following the acquisition of the Medscheme business in 
Eswatini at the end of May, the business has been integrating 
the staff into the business and engaging with clients.

• The business is currently looking at a potential opportunity 
that will unlock value for this business.

Rm Current Prior year PY VAR Budget Budget VAR

Revenue 126.7 107.1 18% 91.7 38%
EBITDA 26.9 28.6 -6% 12.4 117%
PAT 7.1 5.7 25% 2.2 229%



FINANCIAL PERFORMANCE



KEY FINANCIAL RATIOS/METRICS

22Mission: To be Africa’s foremost boutique financial services group.

• 19% increase in revenue to R321.5 m.

• 10% increase in HEPS to 21.7c.

• 13% increase in cash generated from operating 
activities.

• 17% decrease in other financial liabilities to R47.0 m.

• 6.5c interim dividend declared.



PROFIT AFTER TAX AND REVENUE

23Mission: To be Africa’s foremost boutique financial services group.
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STATEMENT OF COMPREHENSIVE INCOME

24Mission: To be Africa’s foremost boutique financial services group.

The group recognized a bargain purchase gain on the acquisition of Medscheme

The increase in interest received from investments is attributable to insurance investments.

The group’s investment revenue increased by 35% to R2.7m

The increase in other income is attributable to once-off income from VFMB
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STATEMENT OF COMPREHENSIVE INCOME

25Mission: To be Africa’s foremost boutique financial services group.

 Negative fair value adjustments relate 
to the insurance related liabilities and 
investments.

0 5 000 10 000 15 000 20 000

Fair value adjustments

Impairments

Fair value adjustments & 
impairments

2020 2021
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Other expenses

Operating Expenses

2020 2021

 Operating expenses increased by 20% vs Aug’20 as result
of an increase in insurance related claims

 Staff costs make up 41% of group operating expenses

 Insurance related costs make up 31% of opex.

 Other costs include communication & information costs,
professional fees and other operating expenses



STATEMENT OF COMPREHENSIVE INCOME

26Mission: To be Africa’s foremost boutique financial services group.
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Staff costs
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Other expenses

Operating expenses

2020 2021

 Operating expenses increased by 62% compared to Feb ’20 as result of consolidating Oracle Insure 
and Vunani Fund Managers Botswana for the full year

 Staff costs make up 48% of the operating expenses of the group

 Insurance related costs make up 21% of  the operating expenses

 Other costs include communication & information costs, professional fees and operating expenses



STATEMENT OF FINANCIAL POSITION

27Mission: To be Africa’s foremost boutique financial services group.

 Intangible assets decreased as a result of amortisation. 

 Insurance related investments of R428.6m (Feb 21: R398.1m) increased due to fair value adjustment 
gains and returns on the investment

 Other financial liabilities decreased by R9.9m as result of repayments of external

 Investment contracts increased as a result of actuarial adjustments
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STATEMENT OF CASH FLOWS

28Mission: To be Africa’s foremost boutique financial services group.

Reconciliation of cash generated from operations 2021 2020

EBITDA 69 962 57 553 

Adjusted for non-cash items

Changes in working capital (23 205) (22 189) 

Fair value adjustments 15 629 14 551 

Bargain purchase (954) -

Dividends accrued but not received (2 710) -

Interest from investments not received (10 486) (8 121)

Impairment 119 12 

Share based payment 1 995 2 382

Finance costs paid (3 125) (2 391)

47 226 41 797



DIVIDEND & PROSPECTS



DIVIDEND DECLARATION

30Mission: To be Africa’s foremost boutique financial services group.

 A strong performance for the first six months of the year despite  
the tough operating environment.  

The board declared gross interim dividend of 6.5 cents per share.

The dividend will be paid on 15 November 2021



PROGRESSIVE DIVIDEND & PROSPECTS
• The group has as a primary objective, the attractive and sustainable growth in operating profit and the 

payment of a growing dividend to its shareholders.  

• This is the second year in which group is paying an interim dividend, having paid a final dividend FY2021 
as recently as June 2021.

• To be able to do this, the group has to have the cash and distributable reserves and needs to perform 
and pass the requisite solvency and liquidity tests.  

• The group generated cash of close to R47m under difficult trading conditions which is laudable.  

• Notwithstanding the impact made by non-cash adjustments, it is managements view that the group was 
able to still make a sizeable profit from its core operations and so proposed that the board proceed with 
the stated intention to initiate an interim dividend payment.   

• The interim dividend declared was 6,5 cents per share.

• The dividend payment results in a 4 times cover, or 25% of the half years profits paid. 

• On an average share price of 272,5 cents over the last year, the annualised dividend yield considering the 7.5 
cents per share paid in June 2021 is 5,1%.

• This sets the floor for the yield the group would like to pay progressively. 

31
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NON-EXECUTIVE DIRECTORS

LIONEL JACOBS (77)
Independent non-executive chairman
BCom, MBA
Lionel served as an executive director of Bidvest Group
Limited from October 2003 to November 2012, where he
was the commercial director of Bidserv, the group’s
services division. He is an entrepreneur with extensive
negotiating and investment skills. He is currently engaged
in furthering the prospects of his company, Bassap
Ventures Proprietary Limited, and its subsidiaries, where he
is the executive director.

NAMBITA MAZWI (47)
Independent non-executive director
BProc LLB, Dip Company Law, Programme in Business Leadership
Nambita is an attorney of the High Court of South Africa and is
currently the general manager of legal services for Multichoice
South Africa Holdings Proprietary Limited (Multichoice), a leading
video entertainment and internet company located in
Johannesburg. Prior to joining Multichoice, she held senior
management positions at PPC Limited, South African Airways SOC
and the Southern Enterprise Development Fund, a venture
capital fund with a pan-African focus. Nambita has also practised
as a corporate attorney in South Africa and completed executive
leadership courses at Harvard Business School (Boston, USA) and
Insead (Fontainebleau, France). She was a fellow of the
International Women’s Forum in 2013/2014.

GORDON NZALO (55)
Independent non-executive director
BCom, BAcc, CA(SA)
Gordon was the group Internal audit executive of
Imperial Holdings Limited and has been an
independent nonexecutive director of Vunani
Limited since November 2009. He has also served
on a number of other boards, including those of
Austro Group Limited and PSV Holdings Limited.
During the course of his career, he has served as a
partner at KPMG, Sizwe Ntsaluba and
PricewaterhouseCoopers.

JOHN MACEY (59)
Independent non-executive director
B Bus Sci (Hons), BCom (Hons) CA(SA)
John is a chartered accountant (SA) and a
registered auditor with over 25 years of financial
experience. He has held positions as a lecturer in
financial accounting at UCT and as the financial
director of several manufacturing companies. He
is currently an auditor in public practice and
serves on the boards and audit committees of two
other listed companies.

Mature and diverse skills appropriate for financial services
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SITHEMBISO N MTHETHWA (51)
Non-executive director
BCom (Maritime Economics)
Sithembiso has over 15 years of experience in the maritime industry, having worked in
many ports in South Africa, Europe and the Far East. In 2000, while working at Smit
International BV, he was successful in buying out Pentow Marine during the
unbundling of Safmarine Limited, which followed the demutualisation of Old Mutual
Limited in 1999. Pentow Marine changed its name to Smit SA and subsequently to
Smit Amandla Marine (SAM). In 2005 Sithembiso co-founded Mion Holdings, which
now holds investments in several companies. He has been in charge of all the
investing and M&A activity at Mion since its inception.

MARCEL JA GOLDING (60)
Non-executive director
B Arts (Hons)
Marcel has over 30 years of experience in a number of different industries and sectors. 
Between 1987 and 1994 he served as an office-bearer in the National Union of 
Mineworkers (NUM) and was involved in the formation of the Congress of South 
African Trade Unions (Cosatu). He later served as a member of parliament from 1994 to 
1997. He was also a founding member and the chairman of the Mineworkers 
Investment Company (MIC) in 1994.
Marcel cofounded HCI in 1997 and served as the executive chairman between 1997
and 2014. He has also served on a number of boards in various capacities, including as
the CEO of eTV from 1999 to 2014. He is a director of, amongst others, Tsogo Sun
Holdings, Geomer Investments Proprietary Limited, Rex Trueform Clothing Company
Limited and African & Overseas Enterprises Limited

VUNANI LIMITED BOARD
Mature and diverse skills appropriate for financial services



FINANCIAL MARKETS OVERVIEW
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• Seven out of eight global indexes posted gains
through October 4, 2021.
• India’s BSE Senex best performer which is at 24.18%

YTD return, with Hong Kong’s Hang Seng at the other
end of the spectrum at -11.73%

• Whilst markets have trended higher, the
move has not been without some risk events
(the latest being The China Evergrande Group)
• Resulted in significant turmoil. Subsequently trading in

the stock has stopped due to possible corporate action
to raise cash.

• The FED likely to begin reducing monthly
bond purchases in November and signaled
interest rate increases may follow more
quickly than expected as the U.S. central
bank's turn from pandemic crisis policies
gains momentum.
•

• The expected rise in interest rates next year is
in response to inflation that the central bank
now expects to run at 4.2% this year, more
than double its 2% target rate.

Domestic Markets

Global Markets

• The South African GDP has grown by 1.2% in the second quarter of 
2021, which is an improvement of 19.3%

• Inflation is increasing but is expected to remain below the Reserve 
Bank’s target, allowing the monetary policy authorities to maintain 
current policy interest rates until the end of 2021. 

• Growth is projected to pick up in the second half of the year, driven 
by domestic demand and commodity exports.

• Fiscal policy will continue to be constrained to limit debt growth.  
However, implementing the government’s infrastructure investment 
plan is essential to lift growth potential.
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